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Reference Guide
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valuss and documentation for professional development activitles us larmsed In Artlcla 26 of the COEA Nagetialed Agraemant.
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Contact Units

& Each CU fran< ales wta 180 minules [3 Aours) of chocs Divkr urdess specified by B documenl oty bl byl
= | pn pdy catorfbcen sed prodessional i paid e supplemanta instuckion rale or a slpared e e
provesaunnn al development achwly. he'she wd aoerue LIS al te rate of pne CL for 368 minutes (5 haurs) of Table of Contents
0k hTe less specied by tes gocument.
Lol [, Mt

a  |/'nkess specified by 1ws dpcument pnly me frab:oe of 1ha reqular conbract gl warkday may acczue Cls,
i Il an edutateelicensed probessionales pand izmer copiraciual rate o an Founy basis ordsr an Demc Aroessond Dovpprorl 3
extenced satraciua workdpy of year, the Bme is exguded from counting taward CLIs. AT
o Site-Based Co labtralion Tirwe it gxsdaded o sauning soward GUS
& Professional desstopmant acivbis must be relaled @ the educaloiflcensed professional’s assagnment &« | Sdool Prolessionad Devetomert 4
Bewngs, See Ihe Kegohded AgrecTen, Aitte;
*  CORMD MOySTen; %l ooy after he suceesaiul aoenal ol 225 Qs SavganHiagnd Ao [ER 5
*  Corses availlk: s Deslred Profisssional Caveloomant rmay be negdtened forn e CES0 ELMS ardwil
o Cil acorLal theowgh the -Advancement Status™ Buion within COS0 ELMS &1 e sanelason of oach Sauanhlased A o %
CCLIMES. Eaty:aia; ThCada rAr Wescs
a  Egipaiprslicensed prolessionals whp g articipzse in seH-raparied achivilies for Cul accrual wik énler e
details far eack actmaty rough the “Add Advancement Actniy” dulion widun e GLE0 ELYE.
»  The recuined Zocumentalion far each activity, 25 sat torth in s gquide wil e upkoaded ko de

educalorherased professongl s Google Drive as a s:ngle fie and then shared as alink sa that “Anyore in
ke Clark County School Districl with the Enk can view” throwgh B *8d2 Advancorssnt segaky bution .
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= Apdils of GLI aelivlies sabmted by sductiersticensed professiona’s may be condiched by B Prifeasiona
Cinawth Systarn Depatrent al any bme. EameTudl K bt 2l 3
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the ermployet 3 advanang Submissons o acnales compeled duning 3 prewaus advancamen] window
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L
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@ College Coursework

A=y Cromtact Linits Dascription and Limitatlans
Cellege Credil in Educabon al |« B Gl per 1 sermesker | Coursars] musl be in e edpcanon degerment and & least o 300-course kewel oe abave o 2 I
a1 Bpreved Lniversiby eradl HE-coursy level appraved by The supenisar. |
Cr 0 5 LS per 1 quarter Coursgls] miust be rela’ed fo the edutaklicsgse probessionals accigrman | o ECense or may
credi| he take e chl= an erdarsement andior lead 1o anzthes gosilon in the District.

Cellege Cuedd Mol in EJucation
a4 an Apgroeed Lnwersity Theme ara two distinctiana to CL accrual for collage cowsework: Approved and Hon -

Approved. This sctivity is speciflc to Approved Univeriity cowrsewark,
To be categonzad 4% an Approved Liniveraly, coursa(s) st Da laken

» & an inshiution af higher couchtion tha & approved by be havada Depanimenl of Educatar
10 e 3 t=achar praparatan [rogram providers or offar sarly chidhood @9 oiber irzodclary

ecucabon coursern, [avalabhe 21 Mo g Iy gehsh
o

4t an inshiution of higher educalion designaled by te Camega Class eakar of Instinons
of Higrver Education as @ Docterdl Un versity (available at npbil yicamagiel=th

Il i tha sole raspansibility of tne educatonboensed pmfession v ersure 1at the ircicubion
fram which hedshe bakes college coursas 15 an e af 1he aproued sts as Inked abdw,

College Ceadt in Educason & |« 5 DU por 1 semesier | Courselsh mas! be in the educalior department and at beasl a SN-cousa kel of i o 2

aMNan-Bppraved niwprsily el H-oarse level appraved by I Supemia
or o 300sperfquader | Coursals) mast be refated 1o e educzionlicensed prafessiona s gasigament & Heeqsd of iray
credi B zaan by gbdan an endoetameanl andior bead b2 angther poetan n the Dercl.

College Cred: Med in Educabon
at @ Hor-Approved Lnversity Theare are twe distinctions to CU acerual lor dolkge toursewark: Appraved and Non-
Appreved, This activity ia specific to Noa-Agpreved Unlversity coursawsrh.

College credi with car kenl « ey abave for CL Courses whreh Toous en the history and cullure of diverse popilarions. Courses may mode he

subslatively redati b Borryal at approved | (rponrse leval or dhied b Becoma profcent i1 language olfer iFan Englah with superiisor
mellculbur s Bt o abova ta 3:‘1:{?_3””"3” approval.
1 Wy IS

Do  Htaken & the 100course level, macmuom 30 CUs

| a Mo mak mur i fahen 2 o abgve the 20]-course: kvl

These professianal learng aliviies require an oficial tarschplw:h A °B-" {27} or highr.

Cantact Linits Far this ashvity wil e suomited Ihraegh CCSDELMS, however, the reguired origral Bansenpl may nat Se submitted thmough (e GLED
ELMS and musl bir delveved 1o Ihe PGS offics, mnfarmalbon an gelivering tanscr phe may be docessed al hipeIhit lpeosd PGS,

Il e comirsa is @ 200-Course kevel for 1 06-lewal Far coarses s rllizylturaism), approval docuiner iabon (Con1ac) Lnit Approval Porm Lawe-LE vl g
Causewark] fram the Baucaloel:cenged polessiar al's Superve i reqaired and ust be up'saded b your CCSD Google Crive and subrriled & asingla
lir.k Lo the L0 ELMS

Coursas tannnl e [ken passiail uless the couses are 1aken Foer an instlubion desigaaled by the Newsda Departmend of Bducabion & an apprgved
feacinar ehpcalon program provider, i desenbed abave, onwhich 2% 2 tuireman] of 3 geac uzde degrae prograim i which gne o5 ernalied.
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District-Level Professional Development Activities

Hetivity

Contset Linits

Dhelricd Preofesdiona) Demkepxrer| o M3 Mammam

ELbeNiSSHN 1§ AD] requIed A% NS Courses wil be recoided in the Distict PO reportin ELMS ard Contac LNits w e aulomatically caelaee.

a This inchudes coursawork, moduies, and micre-credentiaks threzh CCEA

Bty cCanlat Uil r
Yeqas PES Professional Davelopment | Ya Maxmum
Lredt Cources )
= These NYTHIE appdoobd cxnarsas amg aaly olengd [howgh Vas a8 PES. NVEOE approval sades proided by
Vegas PES upon complelion of requicsd Mow's ard Jssiaments wethie i Wegas PAS potal Fipe ity
VagsgPRS Portal
FFaF Profassional Daye opment & Mo Maximwrn
"Morkshogs ar Courses . . .
v Nota: RPOF courzes which A taksh far rndviisity crsdits ars sobjest to the requiremsnls for credie
Trom colteger and unbvars(ties (4an page 7}
CCEATH MWavada Collaborainn w MO WAz
Professaond Oewelopent

Dooumentalion required for abewa activties must be updsaded 1nypur COS0 Congle O and sunmited a5 o sngke nk, 0 e GEEQ ELME
Documenlaton required for CLY subkrsons w ELMS can be acmassed on'ime & hifp: kit 1y PGEELMEdooumenzaton

—

Actbvity

Conlat Linids

Teaching a professional devekpmers ourse at e Oisticl e 1o & mnirut o 5
alterdees
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= PDE crecht
+ CCEA

& phawwmam 70 Gils

Documentalion requirgd b3 a0awe ACtvities meast be wolapded Lo your GOS0 Google Mive ard subarkbied 35 & argle ik 1 e COSTELME.

professanr Al e vekopHrend orse
1o tha District, RPOP o CCEA
desigred ke 3 menmum of 23
el lees

peTnitter Ior awery hawe af gresentaon me
4 Masimum 2 Cls

Creumentalion requred *or CLI siebmissices 'a ELWE can be acoossef onoane al b Iy M m m
Activity Codalact LinHs Deacription s Lirmiations
Wil O ke i g |i Lt b 3 hneess o ciopiamened craation G This section is desigred for educatorslicensed profecsaonak, wha

WILE 3 A8 SOUrSE O Protassional davelopment dpeorundy oifered
8t the Diglred lenel Thig 4 for cenirsad at ane beir] wiiken ard
devaleped far the firsl tma; howaver. | the erigical course requican
a.gmRcnt fevisions, hou's may be used %o apdale 3 srasitusly
aghl corse.

l
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School-Level Professlonal Development Activities

Activ ity Comtact Units

Crhalisibe Profesciongl Ceave opren| » o Max mam

Dioct-mer fation requined for sove actvites musl be updaded 19 pour CLED Googh: Orive and submetied a5 3 siaghe link & e CLS0 ELMS.
Doo, e t4an remuined for CU subrrissions in ELMS oan be accassed dnlre 3t hijp:iilyPESE LM Sdect mentation

Aatlvlby Cantact Unta

Teaching a profass onal develogment course af & Schodiste ki & + Mzxarym §{ Clis
mineiui of 5 Blencess

Socurmamanon equres Toe above activites mus! b Jpioaded 1 your DOSD Gaogle Dnes and submitied as a sogls bk 2 the COSDELME
Seeurpeniahon equired for GL) sudrssons in ELMS can be acoessid satng ot hipibil |y Pi5E L Sdooumentation.

Alirity Comas Units Dreacription and Limitations

[WR g of dewleaeng & new » Lip 12 3 moyrs af documenied ceadon ime Thes actvity i degaqned tor edurcatorsfcensid professiondd whn

professnnd developren oourse permatied for every howr of pregentation ime | wiile A new Sourse of prilessional deve lmen. cppaunity a thai-

o the educaloricenses’ & MaamuT. 50 Gls schaliila. This is hor courses bzl e being writhen @t tenvekoped
profassend's schoolisite desigidd Far Hre firsd lire: Boweeser i e e al cou s requines signrcan|
o @ munumem 5 O e e fesageans, b, ra may be used bo updale a poevicusly Buhl Lourse

Prcentatipn required 2or above aclivilies mus: ba upioaded Lo pour GCEC Google Dove avd submibicd a3 3 sirgle b (o the CLE0 ELME.
Dosumentalion roqueed for £41 submissiars i1 ELMS can be aroessed onbna al hjty 2T |WF G SEL M Sdocu man Lair:

Attluity Ceantact Lnats Descriplion and Limitatlans .
| Parlicization ir & + Bazimum 30 CIFs Seroolsisies may choose 1o erganied PLCS with n grade-leve &ands ar coinl ameas.
Profess anal Learrdtg |E-I:FJ:a1=r5.|'Ii:El15-a-|:| profession s may also be appreead o patcipae in PLGS for fooysed

= |n Titka | Schoals, #n

Ceer by JPLCY i ar Illa'-aa‘nng 20055 SChoHss es

3man] schoals/siles by ed;:;:ﬂ;::r:mh Id far
q-2tha 3l baani]. v . Far exarple, PLE 10fiosis, [poses Tight nclude.
ganlclpating i a PLG
Conbery, oF pourse ) + Graceg Fractives
crtsida tha conlraciua
worklzy and alao receiv full | * “Sanced Placsirinl Courses
CUs. + |[EP Stardaids ang Practices

+ Internalisanz Basalayesis Designalica
|¢ Carees and Techrecal EQutaion Programs
. + Fesearch Damkpdrients o & Specialty Araa
‘ + Cisticd, Inbuatives
'» ELL astruglional Prolesswnal Learaing
+ EquinnTHwarety
+ Dt [shnectional Foous Areas

Drocumenlatian tequired for abave activibes rrust be upaased o your CCS0 Googh Conee and quivmitied as a singlé [ 1 [ CoSOELMG
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Student-Based Activities: [ER=

Activity

Contact Lnils

and Pedates Sery cas Spaca
Etkitatin Praviders. Wlng
IEEs ard MOTs

g EPROT Team

Specal Enucalen Teachers |« Maomien 3] Clis

Descripticn and Limtatlons —|

Special eguilinn enches and Ralabed Senicss Spedl Educator Providers may

teceive 1 CL for wiiling avery IESMADT on hafher raselpad for a mazmem of 30 CUs,

Male: 1Lis urderskwac That wrikng every student’s IEFMOT o hisdier Casekogd may
aCcar Juring or outeade tha cantrslual wiikday.

Participaling as & Mamber &' | » Masimon 30 Clbs

An educatarfivensed professonal Mgy eoewe ¥ CL % each student forwhom e
el nded peofessaonal paricpzies m e IEPAIOT wribng pooess w0 atends
the |EPAOT mael ng Io suppord he soals of the IERMWOT fora masimum of 30 Cls.

Mate: Ibis arderslend thal patopaling in the IEFMOT wmlng process dd aletding
e | EFH0T meelng o suppor the goals of e IEFRMIT LAy ottur during o guisida
1he contractual waodeday. &1 educalonlensed or'essonal may nol accue CUs ky
Both wte and parbicpatesg i the same [E2MOT.

Dotu-nanzanon fequired for pbove activihes m.ist se up'gaded be your £250 Google Crive and subimdied &6 a sngke lirk o e GOS0 SLMS.
Croctrazniateg i reguired kg CLJ submissions in ELME can be pesassed onhre al hity bl [y GEE LA Sdocurmen talia.

Studont-Based Activities: Extracurricular Activities

Activity

Conkact Lnits i Cescription and Limtatons

Erucalpsdcensed professienals who
Toach a waods, adisd, of tosrd nale
arl A b CULAr Clulk o STy

= Mazrmum 8 CUs

—— ==

Tha educatanlicensed poaletaanal Mustbe or b schpgls
anpenved shedent o fy of ggach ng st CLIs aconie for diecl
wntast e for gaaching fadwising stidents in (b aned ¥ oo
exiran. mLlar dssignEenl

S 3rf anfivihes which oozur hrooghout the year thad inclde
moca than 1 season may soun lowaed Gl For exampie, 3 kotbal
coach wha i corpengaied during e fall Taptball season may earn
W OLs, IFretshe dea conducts summer we-ght Lraina] will e
fopiball players for no Soemgeasalon, beshe mey aoone bill Clis,

Becumeniation tequres T Abowve activies must be uploeded 1o your S50 Soogke Orive and sutmitted as a zingle Ik ke the COS0 CLMS.

DiomymenLation requieed for CL subressaons m ELMS can be atoessed online & nilp: e [WPSSE M Sdocumentafion

Far an edusake licessd prodessional wio copches @ 9pan o- acwses an activity of exssturoula b gt 3 schosl ather D1ar hishe: ome S0P, o
dacumen|ztion kg must be sigred by I 38 nirseabise supenisos ab e Schal sponsoning the wpon, activity, ¢r estracumeutar cil. The CJ maxdmy Ts
and options are lisd ¥ e educalorlsensed professar al's hame schal.

Fral varsion, aoprmed By
Proe- (1atnac] gl CCEA

G50 Prodeas onal Growth Syt el P02 TR AP 5S | 703 7%9-45F | anc posdfiny. o= nel Jaciury 35, Frad

CCEA Paittnal Legimeny Pogram 38 - 110080 Paga & of 10
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School & Community Activities

Actlvity Cantact Units ] Description and Limitations
Paren) of Cemmunity Engagement Leadership |« Masimum 30 Cls These scademic-fom sed activifics ar: desqned and gevelnged b ign wim
Ceesigning, keadug. and cordpsling academc- tee schoolisng's camrumily needs, Acfislies mus be beyond tha recurad 3
car'lered Jche’ &8 designasd 1o menuin did nigghts. Aclnbes mighlinclude | but ane not bembsd Ky, Soncischneg shod
imprave parenl ar semrunily SngaGement with SR a5, devekping/designng fErdy [2aming rughs, o dewsapng
the parensa.Iarars & he ecucaloiloar sed dasigning cobope Akl carger parenkgpardian infarmationa sexs ons,

prafigsinnals sehool'sile

Serving ar @ Schogd Crgarzatonal Teamal he |« Maimum 40 CLS | Thiis inclates SchootiSilebasen Commitiees and Sub-Commiltas:s, Schoal
edutalocicensed professional’s sthoaliile Sile-based Dec sior-Making Teams; or edher Schaol'Sde Councls J.gaed
wit1 AR 45D, Time spert peapairy; fof e Meatnns o completing
assignrnents Fom the beam to no? ooun® loward Cls. The educaboedicénses
prodessional submitkng for ths cabetony rus: b Swd 35 a Tember of tha
sehool's Schaol Organ ratonal Team (S0T),

Schotiwida Fianning o Maxirum 35 ClUs The prodram faH be desired fo have an impact an Fa schod s stilent
ackieyeTanl or climale, This may indixde the creation ad witg of
schoclwele programs desigred 1o impross shadenl leatnyg  chimatg,
molivation, of withnlesdng the develspment of schoolwida plars, such as
b1 Sonos Fnprovement Plan or e profosssonal geye ek anchar
alkcation plan as required by Tede | or other regukations.

~This cAlegary does not include e wihng of cuticulwm, Jeparimenl chairn
qrade ‘avel madlings, defarimenl meetrgs. o leadershy meeings.

Biogarmentation required 156 abswe dcihibes musk e upioaded ba yau- SCE0 Googke Orive ane submitted as & arighe [0k ke tne CLS0 ELME
Dpcurientaticd required foe £-J subem.ssaans in SLMS car be aocessed onling s fifp-(Tal 1y PESE] MEdacumeniatan

Aty Contact nis
fizatkirns, Tnps wih slidpats. as » Matimum 20CLE | Tha maucalorheersed proless onal cat oaly aconie GUS far e fme in
requestad by School Adminislraten o which ha'she is angaged i1 dresl axtasd wilh sbden's. i~ the
Ihe Dt aaadamit tAssitas on e speche acrlemie achlies. Trasel, maal,
and sleep ime do rat eoan loward s,

Do metation requinsd 15¢ Abowe acihies must e Lptoadid b you* SG30 Googk: Qrive and submitted at 4 wne [nk ko the CCE0 ELME
Docarenation requined foe G submiszaons i ELMS can be amcessed ooline af hlp o5l 1y FESELVSdacumenialion.

Autiv|by Comact Units Daacriptiom and Limitationg
Asgipnment of Field Chservalion + 2 CLs i supparngeath FOS FOE snall bo asskgred L3 an agucalod
Shkenls (FOE) & Masimam 9 CLs leersed grafessioral by histhear

superiiser. FOS mas] sperkd 10 homrs
| of bime Qbgerdng the masber baacker.

Assionrent of Fraclem Slusents = 2 LIz ench wee's for supporing 3 pracicoum student Fracticum studenis sha® be attigred
« Magrum 2 {ols b0 an cdwalLrlkensed piotesn
| by hisTer Supervsar.
Assignrien: ¢1 Stuenl Teachers v 7 G5 each week for supporing o sludent lzacher | Snen: leaches shal ba assined |
+ Magrmum 2 {uls an educaloficenzad profesgionsl by
| st SLperuisa.

—

Cocumunlatian retuingd for sbove activies rws! be upksaded 1o your CC5S0 Google Diva 2:d subiried a5 @ single ink |o tre CCSFELME
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Supplemantal Instruction

Adivlby Contact Lnis Descriplion and Limiions ]
Sonoo-Based Tutgingin | » M3smur 53 CU3 £ ducatorsficersed pralassitns Nay delver |
fiflzring muks des the eentractual werkday and atss recawe full CLs, sludents. Instuation might include supporbag,

aceelaling, of emediaang shedents befare
ar 2fler schoal. Ciwa-Caneat Areag ane
defrigd a5 mafemaics. Enghsh language
ans. seenca, and social studes.
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Jennifer McMillin
Field Representative
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CCEA -::-f l:e::ch

Ll

"4230 MeLeod Drive

Las Vegas, NV 88121
Office: 702 733 3063
Website: hitp.//ccea-nv.oral

If you have received an Investigatory natice and need to schedule representation, or if you
have received a disciplinary document, please forward the documents as soon as possible to
ar@ccea-nv.org and a representative will contact you.

<pgs@nv.cesd.net>
Sent: i
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Email Communications to HR Chief Triana

Cedric

2020

Fall 2020

Fall 2022

Fall 2024

AM



Cedric Cole, MPA

CCSD s | 4212 E. Eucalyptus Ave s

CLARK COUNTY
SCHOOL DISTRICT

» eolecg@inv.cosd.net

] SUIVeY.
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Article 26-8-3-7 Requires Placement Based on Conferral

“will be
advancement,
d
a
lll. The Licensure Connection Confirms
V. Use of the PGS Guide
da
Placement ls of CU Accrual

MA






Violation of Equal Access

accessible all members

an

XI. Conclusion

Based all

am MA

Xll. Refined Rebuttal: Master's &

Final Notice

MEA, MEd

MEd



Contact; (702) 799-3440
smithc10@nv.ccsd.net

It doesn't matter how beautiful Uit doesnt agree with
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Contact; (702) 799-3440
smithc10@nv.ccsd.net

It doesn't matter how beauti . lLit doesn't agree with
gxperiment, it's wrong, Prol

On Mon, Mar 30, 202E 12z |PMCedri Cole [Human Res rces]
<colecg@nv.ccsd.net=



This communication serves as my final written position regarding my contractual
entitlement to placement on the MA salary schedule under Article 26 of the Negotiated

Agreement.
I. Contractual Silence Prohibits Imposed Restrictions

The District has explicitly acknowledged in writing that Article 26 “daes not specifically
exclude coursework taken prior to employment.”



Article 26-8-3-7 requires that degrees be valid for Nevada certification.
Because

» Certification is the basis for licensure

V. Improper Use of the PGS Guide



Vil. Relevancy Requirement Is Fully Satisfied
The PGS Guide requires coursework to be related to the assignment or license.

Because:

« The teaching assignment requires licensure
« The Master's degree was required for licensure

The relevancy requirement is fully met.

VIll. SRAP 26-26) Confirms Correct Placement

« Applies to current employees

« Requires proof of degree conferral and relevance

IX. Equal Access Is Violated

Article 26-3-1 reguires the system to be “equally accessible by all members of the
bargaining unit.”



[UNCHANGED — your full section remains exacth as written]

Final Notice
This will be the final email | send regarding this matter, If this issue is not resolved in

accordance with the contractual language outlined above, | will proceed by filing with the
Employee-Management Relations Board (EMRE).

Clyde Smith, MBA, MEd



Contact: (702) 799-3440
smithc10@nv.ccsd.net
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On Mon, Mar 30, 2026 at 12:01 PM Cedric Cole [Human Resources]
<colecg@nv.ccsd.net> wrote:

2026
Cedric Cole =

Cedric Cole, MPA

CCSD g | 4212 E. Eucalyptus Aves

CLARK COUNTY
SCHOOL DISTRICT

! colecg@ny.cosd.nel
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CCSDY

S .. - . -Article 26 “does not specifically
exclude coursework taken prior to employment.”

Because no such restriction exists, the District cannot impose a “post-hire only”
requirement that was not bargained for or ratified.

. “will be recognized for
advancement."”

This is mandatory language.



" | the conferred
credential,

The contract contains no language conditioning degree recognition on
continuous licensed status during coursework completion

. ‘earned, conferred, and is valid for licensure and
assignment

“pertinent to
the position”



Therefore, the denial is based on a restriction that does not exist in the negotiated
agreement,



: . “equally accessible by all members of the
bargaining unit.”



Contact: (702) 799-3440
smithc10@nv.ccsd.net
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Administrative Guidelines

RS

2026)






Misclassification

MA,

VIl. Evidence Disparate Treatment

same
same
same
were
VIII.
are

IX. Formal Demand and Deadline
| am ten business this letter

Notice of Next Action
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Clarification on Contract-Based Determination
Under Article 26
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Chemistry

See Mone v

Mevada

i Chemistry.

1Clark County School District i



License

Grada
Leved

State

Original Endorsement
Issue Date

Provisions

Endorsements License Issua Expiration
Date Date

Required Due Date

Due Data



N =

State Superintendent of Public Instruction



CHEMISTRY

Ses Mone w

MNevada

| CHEMISTRY,

I Clark County School District i



Chemistry

Soo Mone w
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v Clark County School District i
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haw nna Johnson

AUTISM INT SPE I

Calendar Year: Soo pore v
Job Tithe Formatted:
State: Mevada

$59,103

1 AUTISM IMT SPE IL

1 Clark County Schoel Distric



Autism

 Soe More s

Mevaads

1 Autisn,

1 Clark County School District |



Grade Original Endoreement Endorsements License Issun
Level Issue Date Crate Date

Provisions Reguired Due Date

Renewal Requirements Due Date
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Final Notice: Contractual Entitlement to Placement on MA
Schedule

Mar

Smith HS] PM

serves as
un-

Contractual Silence Prohibits Imposed Restrictions

Dist

Degree Conferral Controls Salary Placement (Article 26-8-3-7)

Confer Date:

. "will be recognized for
advancement.”



The contract contains no language conditioning degree recognition on
continuous licensed status during coursework completion

- 'earned, conferred, and is valid for licensure and
assignment



Absence of Restriction

VII. Is Satisfied

was

Viil. SRAP 26-26) Confirms Placement



. ' “equally accessible by all members of the
bargaining unit."
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Jennifer McMillin

Fiald Representative
Phone: T02-473-1012
Email: imemilling@ccea  or

CCEA o0
4230 McLeod Drive

Las Vegas, NV 88121

Office: 702 733 3063

Wabsite: hitp.ficcea-ov.org’

if you have received an Investigatory notice end need to schadule reprasentation, or if you have received a disciplinary
documant, please forward the documents as soon as possible to gri@¢cea-nv.org and a representative will contact youw.
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It you heve received en Investigatory notice and noed to schedule representation, or if you have received o disciplinary
document, plaase forward the documents as soon as possible to A ccea-ny.ofg and a representative will contect you.
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Fhone: ™" 7 ===
Email: jmc ce  w.org

CCEA g@i;j;?;"'

Tigey Doy - P wlonn Rl gl

4230 Mcleod Drve

Las Vegas, NV 80121
Difica; 702 733 3063
Wabsite: hilp./lccea-rv.org/

If you hawve receivad an investigatory notice and naed to schedule reprasantation, or if you have recéived a disciplinary
document, please forward the documents as soon as possible to ari@goen-nv.arg and a representative will comtact you,

semester



2024.
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Field

CCEA s LIFNON

Kok 20y, gt g baoeiyuincn

4230 Mcleod Dm

Las Vegas, NV 20121
Office: 702 733 3063
Website: hitp/ccea-nv.org/

i you have recaived an investigatany notice and nead te schedule rapresentation, or if you have received a disciplinary
document, please forward the documents as soon as possible to prE@ccea-nv,.oeg and s reprasantative will contact youl.
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Hyou have recolved an imvestigatory notice and need to schadule representation, or If you have received a disciplinary
document, pleass fansard the decuments &5 soon as possible to ar@gcea-ny.ofg and a representative will cantact you.
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Sent:

Attachments:

Jannifer McMitlin
Fi  epresent ve

Email: [memlllingl ce:

CCEA :.lex
|:|I ma-::’m
e P N

4230 Mcleod Drnm

Las Vegas, NV 88121

Office: TO2 733 3063

Waebsite: hitp./icoea-nv.orgl

if you have received an Investigatory notice and necd to schedule representation, or if you have received a disciplinary
document, please forward the documents as soan as possible to gr@gcea-ny.org and a reprosentative will Contact you.

Education
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If you have received an investigatory notice and need to schedule reprasentation, of if you have recelved a diselplinary
document, please forward the documenta as soon as passibla to ar@ocea-ny.org and a representative will contaot you.
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It you have recaived an investigatony notice and need to schedule representation, or If you have recelved a disciplinary
document, please forward the documants as soon as possible to ar@cceg-nv.org and a reprasentative will contact you.

Brenda A. Pearson, PhD
Director of Sirategic Policy Intiatives | Clark County Education Association
Cell 702.285 6011 | Office 702.473.1023

Date:

Brenda,

This person is pretty adamant that he's had co-workers from s same ARL program who seere able to receive
ClUs for courses that they took prior to entering the district, 1 noted to him that | would corfirm with you that it



is still the case that you cannot receive CUs for courses taken prior to hire, even if they were taken as part of an
ARL program. Please confirm.

Jennifer McMillin

Field Represontative
Phone; T02-473-1021
imln v jmemillin@@ccea-nv.org

CCEA: S

Ok L0 - Boutitan St

4230 McLeod Drive

Las Vegas, NV B9121
DOffice. 702 733 3063
Website: hilp:/icoes-nv.org!

If you have received an investigetory notice and need 1o scheduls representation, or if you have recelved a disciplinary
document, pleass lorward the documants as soon as possible to arE¢cea-nv.org end & represantative will contact youw.
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If you have recaived an investigatory notice and need to schadule repgresentation, or if you have received a disciplinary
documant, please forwand the documents as soon as possible to arE@cgea-ny.ofg and a representative will contact you.

CCEA .o

s Lo, '|‘\.| =L . g
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If you have recelved an investigatory notice and need to schedule reprasentation, or if you have recelved a disciplinery
document, please forward the documants as 500n a3 possible to ar@coef-nLorg and & represantative will contact you.
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Here are the microcredential coturses:

PGS Guidance:

e
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LT T B Ty RPN By

, PES@nv.ccsd.net, (702)
799-4747.

Jennifer McMillin

Fiald Represontative
Phona: T02-473-1021

Email: jmcmilling@ccea-nv.org

CCEA g

4230 McLeod Drive
Las Viegas, NV 89124



If you have received an investigatory notice and need to schedute representation, or if you have recehved a disciplinary
dogument, pleass forward the documents as soon as possible to ar@ccea-nv.otg and a reprosentative will contact you.



s McMillin
Field Representative

th. L et L L e L ]
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CCEA .

4230 McLeod Drive
Las Vegas, NV 89121
Office: 702 733 3063
Website: hitpifcces-nv.oral

If you have recelved an investigetory notice end need te schadule reprasentation, or if you have received o disciplinary
document, please forword the documents as soon es possible to an@¢oed-nv.org and a rapresontative will centact you.
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Sent:

Jennifer MeMilin
Fileld
Phone: T02-473-1021

Email: jmemilling@ecea-n

CCEA - ane
o leach
1 B e Tt ﬂ.[ﬂtﬂl;g
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Las Vegas, NV 88121

Offies: TOZ 733 3063

Website: hito;/fcoaa-ny, org/

H you have received an Investigatory notice and nead te schedules représentation, or if you have recelved a discipiinary
document, please forward the decuments as soon as possible to gri@cces-ny.org ond a representative will contact you.
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Clyde Smith, MBA

AP Cheristry Teacher
High School

10200 W Centennial

Clyde Smith [Centennial HS]
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PGS Website

PGS Reference Guide
Documentation Required for CU Submissions in ELMS
ELMS Submission Examples

https:/iwww.cesd. net/resources/cesd-professional-growth-system-pgs
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PGS Re: Request for Clarification — ARL
Graduate Coursework and Professional Growth Credit
Eligibility

Professional Growth PM



Total/Advancement Status.

2025-2028 Request for Advancement
Infarmation/Dead|ines |

District Professional Development

CuU Total!
Advancemant Siatus

PGP Opt-n

Coursework/
Transcripis

ELMS Submissions
New ta PGS

2 or 3 Year Advancement Tracks

e ——

Ccu



PGS Website

PGS Reference Guide
Documentation Required for CU Submissions in ELMS

ELMS Submission Examples

http:s:a’fwm-.r.ccsd. net/resources/cesd-professional-growth-system-pgs
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No language within Article 26
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PGS Website
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ELMS Submission Examples

https:/Awww.ccsd.net/resources/cesd-professional-growth-system-pgs

CCSD %

CLARK COUNTY
SCHOOL DISTRICT pgs@nv.ccsd.net

survey.



CCSD % Smith HS]
2025-2026 PGS Advancement Resubmissions Request

Professional Growth

pas@nv.ccsd.net

PGS Website
PGS Reference Guide



Documentation Required for CU Submissions in ELMS
ELMS Submission Examples
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FILED
Tuly 27, 2026
OFFICE OF THE GENERAL COUNSEL State of Nevada
CLARK COUNTY SCHOOL DISTRICT EMRB.
CRYSTAL J. PUGH, ESQ. (NV Bar No. 12396) 214 pm.
BETTY J. FOLEY, ESQ. (NV Bar No. 14517)
5100 West Sahara Avenue

Las Vegas, Nevada 89146
Phone: (702) 799-5373
herrec4@nv.ccsd.net
Attorney for Respondent,
Clark County School District

STATE OF NEVADA
GOVERNMENT EMPLOYEE-MANAGEMENT RELATIONS BOARD

CLYDE SMITH, CASE NO.: 2026-007
Complainant,
CLARK COUNTY SCHOOL
v. DISTRICT’S REPLY IN SUPPORT
OF MOTION TO DISMISS

CLARK COUNTY SCHOOL DISTRICT
(CCSD) and CLARK COUNTY
EDUCATION ASSOCIATION (CCEA),

Respondent.

The CLARK COUNTY SCHOOL DISTRICT (“the District” or “CCSD”), by and through
its undersigned counsel, hereby submits its Reply in support of the Motion to Dismiss Clyde
Smith’s (“Complainant’s”) Complaint.

I. INTRODUCTION

In Complainant’s Opposition to CCSD’s Motion to Dismiss, he relies strictly on an
argument that his factual allegations are sufficiently pled, and that the EMRB should not weigh
facts at the Motion to Dismiss stage. However, Complainant failed to argue or show that his
Complaint actually contains a justiciable claim that the EMRB may consider. Simply put, there is
no justiciable claim or probable cause for the Board’s consideration in the instant Complaint as
against the Clark County School District because the District did not commit a unilateral change,

and Complainant’s claims are solely contract violation claims, over which the EMRB does not

have jurisdiction.
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IL. STATEMENT OF FACTS

A. The Negotiated Agreements Between CCEA and the District.

Complainant did not dispute the facts regarding the District, the relationship with CCEA,
and the three versions of the Negotiated Agreements described in the District’s Statement of Facts
in the Motion to Dismiss. Complainant did not dispute that the terms of the 2018-2021 Negotiated
Agreement governed his initial placement on the salary table and how he could advance on the
salary table after placement.

Complainant did not dispute that the 2023-2025 Negotiated Agreement was in effect when
Complainant successfully completed coursework for which he accrued contact units (“CUs”), and
on the date he was conferred a Master's in Education from UNLV. Complainant did not dispute
the fact that the District and CCEA entered into the 2025-2027 Negotiated Agreement, which is
currently in effect, and specifically incorporates the PGS Reference Guide, stating, “CUs may be
earned only as provided in the PGS Reference Guide, which the parties agree to update and revise
as soon as possible. The update and revisions may include additional requirements for earning
CUs, including but not limited to pre-approved professional growth plan and more stringent
requirements to ensure knowledge acquisition and improvement in performance.”

Complainant did not dispute that throughout the three Negotiated Agreements (i.e. 2018-
2021; 2023-2025 and 2025-2027), Article 26-2-1 has remained unchanged and provides:
“Licensed Personnel shall move from one column to the next on the salary table in accordance
with the provisions below... 26-2-1(a) With the exception noted in Article 26-2-2, all licensed
personnel shall only move from one column to the next column on the salary table once every
three years, and such movement shall occur as follows: Licensed employees may move across one
column every three years consecutive or combined if the employee has completed 225 contact
units in accordance with that individual’s professional growth plan.” See Exhibit A, Exhibit B,
Exhibit C to the District’s Motion to Dismiss. In other words, once placed on the salary table
upon hire, a licensed teacher’s movement across the salary table is based on coursework

completion while employed by the School District, as outlined in the PGS Guide, which is

measured by contact units and may be applied for every three years. Id.; see also Professional
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Growth System Reference Guides 2017 and 2023, attached as Exhibit D to the Motion to Dismiss.
Complainant’s statement of facts in his Opposition instead focuses on his reading of the
Agreement, or at least his position that he should be re-placed on the salary table because he
obtained a Master’s degree after he was hired.

B. Complainant’s Employment with the District.

Complainant did not dispute the factual allegations contained in the District’s Motion to
Dismiss regarding his hire date in 2020 and salary placement as a licensed employee, the
coursework he successfully completed while he was employed, and the date he earned a Master of
Education degree. Complainant also did not dispute that he was made aware of why and how his
requests for certain CUs were denied.

Instead, Complainant focused on the denial of his request for placement or movement on
the MA salary schedule, and whether the language in Article 26 specifically excludes
consideration of coursework that was successfully completed prior to employment when an
employee attempts to move across the salary table based on accrual of CUs while employed by
the District. See Opposition at p. 3-6. Complainant attached emails from the PGS department at
the District as well as from representatives at CCEA, which demonstrate an agreement between
the District and CCEA as to how employees may accrue CUs for salary advancement under
Article 26, despite Complainant’s assertion that there is no language that specifically states that an
employee may not accrue CUs when they are not an employee. See Opposition at p. 4 and
Exhibits 6 and 7.

Complainant also referenced and attached as exhibits pages that are purported to be
regarding coursework by two employees, without explanation as to how the other employees are
similarly situated, when they were hired, how they moved along the salary table, or how the
circumstances in their cases are the same as the circumstances at issue in the operative Complaint.
See Opposition at p. 5-6. It is impossible to verify the authenticity or even the subject of the
documents submitted by Complainant, as some pages have no names indicating who is supposed
to have completed the coursework, or any indication as to where Complainant obtained the
information. See Complainant’s Opposition Exhibits 11 and 12. Despite Complainant’s
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voluminous exhibit packet, Complainant’s assertion that he may be re-placed on the salary table is

not supported by any provision of the Negotiated Agreement or evidence. See CSCD’s Motion to

Dismiss, Exhibit C. Overall, Complainant’s “Factual Background” does not contain any facts to

actually support his interpretation of the Negotiated Agreement, or any facts that establish that the

District committed a unilateral change in its application of Article 26 to Complainant’s requests

for salary advancement.

I11.

LEGAL AUTHORITY
NAC 288.200 identifies that a complaint must include:

(c) A clear and concise statement of the facts constituting the alleged practice
sufficient to raise a justiciable controversy under chapter 288 of NRS, including
the time and place of the occurrence of the particular acts and the names of
persons involved; and

(d) The legal authority under which the complaint is made.

NAC 288.375 further provides that the Board may dismiss a matter for any of the

following related reasons:

1. If the Board determines that no probable cause exists for the complaint, or if
the complaint has been settled and notice of the settlement has been received by
the Board.

5. If an applicant, petitioner or complainant files a spurious or frivolous
complaint or a complaint which presents only issues that have been previously
decided by the Board.

In this case, the Complaint should be dismissed as against the District because there is no

justiciable claim nor probable cause that the District committed a unilateral change or disparate

treatment of Complainant.

Complainant argues that the EMRB must consider his complaint because he has alleged

plausible facts and competing contract interpretations. However, the issues with the Complaint

are that the Complainant has failed to allege a justiciable controversy that the EMRB may

actually consider. This is a question of jurisdiction and justiciability. NRS 288.110(2) allows the

EMRB to hear and determine any complaint arising out of the interpretation of, or performance

under, the provisions of this chapter by any government employer or any employee organization.
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The EMRB has held that the jurisdiction of the state board is limited to those areas delineated in
its enabling statutes and that it is without jurisdiction to construe the provisions of a collective
bargaining agreement. See County of Washoe v. Washoe County Sheriff’s deputies Assoc., Case
No. A1-045300, Item No. 57 (citing to Reno Police Protective Assoc. v. City of Reno, et al., Case
No. 18273, Item No. 16); Clark County Teachers Assoc. v. Board of Trustees of the Clark
County School District, Case No. A1-045351, Item No. 130 (“it is outside the Board’s
jurisdiction to resolve grievances arising under the parties’ collective bargaining agreements.”).
Therefore, the claims that the District has disparately treated Complainant in application of the
Negotiate Agreement or that there are differing interpretations of the contract provisions are not
questions that may be considered by the EMRB, nor can the EMRB provide the relief sought by
Complainant.
IV. MEMORANDUM OF POINTS AND AUTHORITIES

The EMRB has jurisdiction over unfair labor practices, and an unfair labor practice
includes the prohibited practice of unilaterally changing a subject of mandatory bargaining. Under
the unilateral change theory, an employer commits a prohibited labor practice when it changes the
terms and conditions of employment that fall under the subjects of mandatory bargaining listed in
NRS 288.150 without first bargaining in good faith with the recognized bargaining agent. See
City of Reno v. Reno Police Protective Ass’n., 118 Nev. 889, 59 P.3d 1212 (2002). This Board
generally looks to what the established terms of employment were before the alleged change, then
looks to what the terms of employment were after the alleged change, and then compares the two
to determine if a change by the employer has in fact taken place. Service Empl. Int’l Union, Local
1107 v. Clark County, Item No. 713A, EMRB Case No. Al-04596 (2010). However, in the instant
matter, there is no unilateral change by the District that has actually been alleged.

A. The Employee-Management Relations Board Does Not Have Jurisdiction

Over Purely Contractual Interpretation Disputes.

Complainant argues in his Opposition that the questions that must be decided are whether
exclusions must be specifically listed in a contract, whether the PGS guidance contains the
restriction on considering coursework completed prior to employment in a current employee’s
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movements along the salary table, whether Article 26-8 applies to Complainant, whether the
restriction on considering coursework completed prior to employment in advancing a current
employee’s salary is consistently applied, and another question that the District simply does not
understand (“whether the denial relied on a factual mistake by applying a pre-hire rationale to
post-hire coursework™). It is clear that they are all claims of contract violation, as he requests that
the EMRB interpret and apply Article 26 of the contract the way that he interprets it. Again, as
argued in the Motion to Dismiss, the EMRB does not have jurisdiction over purely contractual
violation claims. See County of Washoe v. Washoe County Sheriff’s deputies Assoc., Case No.
A1-045300, Item No. 57 (citing to Reno Police Protective Assoc. v. City of Reno, et al., Case No.
18273, Item No. 16); Clark County Teachers Assoc. v. Board of Trustees of the Clark County
School District, Case No. A1-045351, Item No. 130 (“it is outside the Board’s jurisdiction to
resolve grievances arising under the parties’ collective bargaining agreements.”).

B. Complainant’s Arguments Regarding Restrictions on Coursework Completed
Prior to Employment are Simply Contractual Interpretation Questions and
Are Not a Justiciable Controversy that the Board May Consider.

Complainant argues that Article 26 does not contain a specific clause stating that attaining
a Master’s Degree during one’s employment is not eligible for MA salary placement after initial
placement at hiring. Complainant also argues that language in Article 26 does not specifically
exclude coursework that is completed prior to employment in the consideration of CUs for
movement on the salary table. Complainant also appears to try to muddy the waters by arguing
that the MA-related coursework that he completed before he was hired should not make his MA
ineligible for salary-schedule recognition. Regardless of his contentions, Complainant does not
argue against the main point of the Mo;cion to Dismiss: that there is no justiciable controversy that
the EMRB may consider. Whether or not the Article 26 specifically excludes pre-hire coursework
from consideration for accrual of CUs in the language of the provision is not something that the
EMRB may determine. It is a purely contractual interpretation question that is not within the
EMRB’s jurisdiction.

In this case, upon being hired with the District as a licensed teacher in July 2020,

Complainant was placed on the salary schedule consistent with the existing contract with CCEA.
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Exhibit A to CCSD’s Motion to Dismiss. Complainant does not dispute this in the Complaint, nor
in his Opposition. Complainant’s argument focuses on the issue that the Negotiated Agreement
does not contain language that specifically excludes pre-hire coursework from consideration when
applying courses to accrue CUs as a current employee when seeking advancement on the salary
scale. He argues that since the language in the Negotiated Agreement does not clearly exclude his
pre-hire coursework from consideration when applying for CUs, then both CCSD and CCEA’s
agreement that employees cannot earn CUs before they are employees is some unwritten practice
that restricts his compensation rights. Opposition at p. 8. Clearly and by Complainant’s own
admission, there has been no unilateral change by the District to the provisions or applications of
Article 26 regarding how to accrue CUs to apply toward movement along the salary table, and
Complainant’s argument regarding his own interpretation of the provision does not constitute a
unilateral change claim that may be brought against the District.

Further, there has been no unilateral change to Article 26 that Complainant has even
articulated in his Opposition. In fact, Complainant points to several instances where CCEA
informed him that the parties collectively bargained for the PGS provisions for movement across
the salary table that are contained within the Negotiated Agreement. Opposition at p. 8, Exhibits 6
and 7. As provided in the 2018-2021 and 2025-2027 Negotiated Agreements, the parameters
concerning salary placement and accrual of Contact Units (“CUs”) are bargained for with CCEA.
Exhibit A and Exhibit C to CCSD’s Motion to Dismiss, at Article 26. CCEA has agreed that the
District and the union bargained for the Professional Growth System (“PGS”™) in 2015, and that it
is meant to incentivize current employees under the contract, that the PGS Reference Guide
negotiated by CCSD and CCEA serves as an addendum to the Negotiated Agreement regarding
how an employee can earn CUs that contribute to column advancement. See CCEA’s Motion to
Dismiss at p. 4-5. Complainant even cited CCEA’s Motion to Dismiss: “Despite no explicit
language in the Negotiated Agreement, CCEA and CCSD have agreed since the negotiation of the
PGS that employees cannot earn CUs before their start date with the District as a licensed
employee, as they are not covered by the Contract until they become employees.” CCEA Motion
to Dismiss, p. 5, Complainant’s Opposition, p. 8. Clearly, the District’s application of Article 26-2
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to Complainant’s request for CUs is consistent with the provisions of the Negotiated Agreement
and CCEA’s understanding as to how the PGS applies to licensed employees. Because there is no
unilateral change alleged, Complainant’s claims against the District must be dismissed.

C. The PGS Guide Explains How Current Employees May Accrue Contact Units
and Does Not Constitute a Unilateral Change By the District.

Complainant argues that the District should not rely on the PGS Reference Guide,
attached to CCSD’s Motion to Dismiss as Exhibit D, because the EMRB instructed him to omit
the PGS Reference Guide as an Exhibit. Opposition at p. 9. Complainant is clearly incorrect, as
clarified in the email from Commissioner Abellar, which states that the Board did not request that
he omit the PGS Reference Guide from his exhibit packet. See Email from Commissioner Abellar
dated July 10, 2026, attached hereto as Exhibit A. Additionally, as noted in the Motion to
Dismiss, the Board has already found that the PGS Reference Guide had been jointly drafted and
worked on by an Advisory Committee made up of CCSD Management and CCEA representatives
throughout 2016, and was a bargained-for written reference guide that affected the terms and
conditions of licensed employees utilizing the Professional Growth System outlined in the
Negotiated Agreement. See Clark County Education Association v. Clark County School District,
Item No. 824, EMRB Case No. 2017-008 (2017). CCEA also avers that the PGS Reference Guide
is incorporated into the Negotiated Agreement. CCEA’s Motion to Dismiss, p. 5, and Exhibit C.
Therefore, the District’s use of the PGS Reference Guide to determine what coursework
Complainant could use for CU accrual was not a unilateral change by the District.

Complainant’s argument in this section of his Opposition is unclear and appears to
confuse the issue of whether a “hire-date limitation governs eligibility for salary advancement or
degree recognition.” See Opposition at p. 9. Regardless of the evidentiary support that
Complainant does or does not rely on, the District argues that the guidance in the PGS Reference
Guide was negotiated with the union and specifically incorporated in Article 26-3-1 of the
Negotiated Agreement, and therefore, utilization of that guidance to deny Complainant credit for
column advancement based on coursework that was completed prior to being hired as a licensed

employee in 2020 is consistent with the terms of the Negotiated Agreement and not a unilateral
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change by the District. Complainant’s question regarding degree-based salary classification is

addressed in Sections D and E infra.

D. and E. Complainant’s Request for the EMRB to Determine Whether Article 26-8
Applies to Him in These Circumstances is Not a Justiciable Controversy
Under NRS 288.

Complainant states in his Opposition that he does not dispute that Article 26-2-1(a)
provides for column movement every three years upon completion of 225 Contact Units.
Opposition at p. 9. Complainant points out that the salary table considers the level of education an
employee had attained prior to placement. Opposition at p. 9. Complainant then specifically states
that he seeks to be placed on the salary table at the MA level. Opposition at p. 10. Notably,
Complainant does not cite to any provision in the Negotiated Agreement that provides for such
salary advancement. Nor does Complainant argue that his initial placement on the salary table
when he was hired as a licensed employee in 2020 was incorrect.

Instead, Complainant cites Article 26-8-3 for his argument that degrees will bé recognized
when placing an employee on the salary table, and states that the MA classification is the salary-
schedule recognition that he seeks. However, 26-8 applies to initial salary placement for new
hires, not to current employees like Complainant: “An experienced licensed employee new fo the
School District, who has not been employed as a licensed employee within the previous three
school years shall be placed on the PST as follows.” See Exhibits B and C to CCSD’s Motion to
Dismiss; Exhibit A to CCSD’s Motion to Dismiss at Article 26-10; see also CCEA’s Motion to
Dismiss, p. 10. As argued in the Motion to Dismiss, and undisputed in the Opposition,
Complainant was already an employee when he earned a master’s degree in 2024. Again, when
Complainant was hired in 2020, the 2018-2021 Negotiated Agreement applied to his placement
on the salary table, and again, Complainant has not argued nor alleged that his initial placement in
2020 was incorrect. Article 26-8 of the 2025-2027 Negotiated Agreement does not apply to
Complainant as a current employee, as agreed by CCEA, so there is no unilateral change
regarding the application of that Article. See CCEA’s Motion to Dismiss, p. 10. Clearly,
Complainant seeks to have the EMRB re-place him on the salary table based on his attaining a
master’s degree after he was already employed, without citing to any provision that provides for
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such movement or any entitlement to such an action. Complainant may not seek a remedy from
the EMRB that is not provided for in the Negotiated Agreement that has not been bargained for
between the employer and the employee organization.

In Sections D and E of his Opposition, Complainant’s argument contains principles of
contractual interpretation without any argument or allegation that the District’s interpretation is
separate or different from the union’s interpretation, which further demonstrates that there is no
justiciable claim that the EMRB may consider in this matter. Complainant’s claims and
arguments are based on contractual interpretation arguments, and the EMRB does not have
jurisdiction to construe contract provisions. See County of Washoe v. Washoe County Sheriff’s
deputies Assoc., Case No. A1-045300, Item No. 57 (citing to Reno Police Protective Assoc. v.
City of Reno, et al., Case No. 18273, Item No. 16); Clark County Teachers Assoc. v. Board of
Trustees of the Clark County School District, Case No. A1-045351, Item No. 130 (“it is outside
the Board’s jurisdiction to resolve grievances arising under the parties’ collective bargaining
agreements.”). Because Complainant’s claims are strictly about contract violation and not about a
unilateral change by the District, there is no justiciable claims the Board may consider, and
Complainant cannot request the Board interpret Article 26-8 to determine whether it applies to
him and his circumstances, or grant the relief he requests in being re-placed on the salary table.
The Complaint must be dismissed.

F. Complainant Failed to Articulate a Disparate Treatment Claim that
Constitutes a Violation of NRS 288 Within the EMRB’s Jurisdiction.

Again, the EMRB may consider any complaint arising out of the interpretation of, or

performance under, the provisions of this chapter by any government employer or any employee

organization. NRS 288.110(2). Complainant argues that there is evidence of similarly situated
employees who received approval of credits and salary advancement, and that this evidence
should be considered in a hearing before the EMRB; however, Complainant has not identified
what provision of NRS 288 has been violated, nor any alleged basis of any discriminatory
treatment. Aside from attaching screenshots of those employees’ coursework, grades, and license

information, Complainant merely alleges that these employees completed substantially similar
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coursework and that their circumstances are the same as his own. It is not even known from his
arguments in the Opposition whether these employees received a reclassification on the salary
table, which Complainant requests, or if the coursework he references was completed prior to
their hire date. Complainant does not allege discrimination based on a protected class, based on
his membership in a bargaining unit, or any other prohibited practice enumerated in NRS
288.270. Therefore, Complainant’s allegations regarding the outcome of the approval and denial
of coursework for accruing CUs, or “disparate treatment” by the District, are simply contract
violation claims that are not within the EMRB’s jurisdiction. See County of Washoe v. Washoe
County Sheriff’s deputies Assoc., Case No. A1-045300, Item No. 57 (citing to Reno Police
Protective Assoc. v. City of Reno, et al., Case No. 18273, Item No. 16); Clark County Teachers
Assoc. v. Board of Trustees of the Clark County School District, Case No. A1-045351, Item No.
130.

G. Complainant’s Arguments regarding CCEA’s Duty of Fair Representation.

Because Complainant’s claims about the duty of fair representation do not apply to the
District, his arguments in the Opposition on that issue in Section G will not be addressed in this
Reply.
V. CONCLUSION

The District did not make a unilateral change regarding the terms of salary placement or
salary advancement pursuant to PGS. A unilateral change claim cannot be maintained when there
is no change. Additionally, a disparate treatment claim cannot be maintained when terms are
being applied as negotiated. Complainant’s pursuit of a unilateral change and disparate treatment
claim against the District not only fails to support a justiciable controversy and probable cause,
but represent a spurious and frivolous claim that should be dismissed.
/11
11/
/11
/17
111
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For these reasons, the Board should dismiss the instant Complaint as against the District.
DATED this 27" day of July, 2026.

CLARK COUNTY SCHOOL DISTRICT
OFFICE OF THE GENERAL COUNSEL

By:_/s/ Crystal J. Pugh
CRYSTAL J. PUGH, ESQ.
Nevada Bar No. 12396
BETTY J. FOLEY, ESQ.
Nevada Bar No. 14517
5100 West Sahara Avenue
Las Vegas, Nevada 89146
Attorney for Respondent,
Clark County School District
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CERTIFICATE OF SERVICE

I hereby certify that on the 27™ day of July, 2026, I sent a true and correct copy of the

foregoing CLARK COUNTY SCHOOL DISTRICT’S REPLY IN SUPPORT OF THE

MOTION TO DISMISS by U.S. Mail with first-class postage fully prepaid to the following:

Clyde Smith

4040 Lady Fern Avenue

Las Vegas, NV 89084
clydesmith1974@gmail.com
Complainant, pro se

Dante Dabaghian, Esq.

Clark County Education Association
4230 McLeod Drive

Las Vegas, NV 89121
ddabaghian(@ccea-nv.org

Attorney for Respondent CCEA

/s/ Elsa C. Pefia
An employee of the
Office of the General Counsel,
Clark County School District
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7/23/26, 11:35 AM Clark County School District Mail - EMRB Case No. 2026-007 — Complainant’s Opposition to Respondents’ Motions to Dismiss an...

CCSD % Betty Foley [Office of the General Counsel] <foleybj@nv.ccsd.net>

EMRB Case No. 2026-007 — Complainant’s Opposition to Respondents’ Motions to
Dismiss and Exhibits

Marisu Abellar <MAbellar@emrb.nv.gov> Fri, Jul 10, 2026 at 9:55 AM

To: Clyde Smith <clydesmith1974@gmail.com>, "Crystal Pugh [Office of the General Counsel]’ <herrec4@nv.ccsd.net>,
"Dante Dabaghian (ddabaghian@ccea-nv.org)" <ddabaghian@ccea-nv.org>, "Betty Foley [Office of the General Counsel}"
<foleybj@nv.ccsd.net>

Cc: "Ashley M. Kim" <amkim@ag.nv.gov>, Kelly Valadez <Kelly.Valadez@emrb.nv.gov>, "Elsa Pena (penaec@nv.ccsd.net)"

<penaec@nv.ccsd.net>

Good morning, Mr. Smith.

I've received your opposition, which includes 16 pages, as well as the exhibit packet totaling 222 pages.

| want to clarify one point regarding Exhibit 3 to keep the record accurate. The Board did not request that you omit the
Professional Growth System (PGS) Reference Guide or any other materials you wished to include. My emails of June 1,
2026, and June 15, 2026, were meant to address corrections to the exhibits and to ask that they be clearly identified and
organized according to the index. The only items that did not need to be included as exhibits are the complaint, the
answer, and the motions to dismiss, since those are already part of the record.

The notation on the Exhibit 3 index and cover page, "Omitted per Board Instruction,” appears to have been added in error
and will be crossed out.

The filed first page of the opposition to be returned to the parties will include an updated index and Exhibit 3 cover page
reflecting these adjustments.

Thank you and please feel free to reach out if you have any questions or need anything further.

Marisu Romualdez Abellor

Commissioner

Government Employee-Management Relations Board
Department of Business & Industry

Phone: {702} 486-4505

Direct Line: (702) 486-6157
mabellan@emrb.nv.gov

www.emrb.nv.gov

&%  Government Employee-
Q Management Relations Board

https://mail.google.com/mail/u/0/?ik=e7ce5abf47&view=pt&search=all&permmsgid=msg-f:1 870347685661251928&simpl=msg-f:1870347685661251928

1/2



7123/26, 11:35 AM Clark County School District Mail - EMRB Case No. 2026-007 — Complainant's Opposition to Respondents’ Motions to Dismiss an...

Connect with us: s

From: Clyde Smith <clydesmith1974@gmail.com>

Sent: Thursday, July 9, 2026 6:00 PM

To: Kelly Valadez <Kelly.Valadez@emrb.nv.gov>; Marisu Abellar <MAbellar@emrb.nv.gov>; Betty Foley [Office of
the General Counsel] <foleybj@nv.ccsd.net>; Crystal Pugh [Office of the General Counsel] <herrec4@nv.ccsd.net>;
Dante Dabaghian (ddabaghian@ccea-nv.org) <ddabaghian@ccea-nv.org>

Subject: EMRB Case No. 2026-007 — Complainant’s Opposition to Respondents’ Motions to Dismiss and Exhibits

WARNING - This email originated from outside the State of Nevada. Exercise caution when opening attachments or
clicking links, especially from unknown senders.
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